
CERTIFICATION

ThiS report must be certified, as follows:

A. By licensee, if an individual;

B. By a partner, if a partnership (general partner, if a Imited partnership);

C. By an officer, if a corporation or an assocatlon; or

D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 18. SECTION 1001.

I certify to the best of my knowledge, information and belief, all statements contained in this report are true and correct.

Vice President
Date

10-26-89
Name of Respondent

William A. O'Dell
Telephone No. (include area code)

404 - 576-3400

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The solicitation of personal information requested in this application is authoriZed by the COl'TYTlunications Act of 1934, as
amended. The principal purpose for which the information will be used is to determine jf the license renewal requested is
conSistent with the public interest. The staff, consisting variously of attorneys, accountants, engineers, and applications examiners,
will use the information to determine whether the license renewal application should be granted, denied, dismissed or designated
for hearing. If all the information requested is not provided, the application may be returned without action having been taken
upon it or its processing may be delayed while a request is made to provide the missing information. Accordingly, every effort
should be made to provide all necessary information. Your response is required to obtain the requested authority.

THE FOREGOING NOTICE'S REOUIRED BV THE PRIVACV ACT OF 1'74, P.L. 13-67', DECEMBER 1" "74, 5 U.
&52••1(31 AND THE PAPERWORK REDUCTION ACT OF 1110, P.L. "-&11, DECEMBER 1', 'no, 44 U.S.C. 3507.
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The purpose of this do-cument is to remind broldclSt stltion licensees of their equll
employment opportunity responsibilities end to Flrovide the licensee, the FCC and the
public with informltion Ibout whether the stltion is meeting these requirements.

GENERAL POLICY

A broadcast station must provide equal employment opportunity to all Qualified individuals without regard to their race, color,
religion, national origin or sex in all personnel aCTions inCluding recruitment, evaluation, seleCTion, promotion, compensation,

training and termination.

A broadcast station must also encourage applications from Qualified minOriTies and women for hiring and promotion to all types

of Jobs at the sTation.

,. RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must asign a particular official overall responsibiliTy for equal employment opportunity at the staTion. ThaT
official's mrne and title are:

NAME __.;;.M.:.:i:.:k.;;.e~::..R:.;:o;.,;;b;.:l.::.:·n=s.,::.o,;:,,:n:..- _ TITLE General Manager

It is also the responSibility of all persons at a broadcast station making employment decisions with respect to recruitment,
'aluation, seleCTion, promotion, compensation, training and termination of employees to ensure that no person is

..scrminated against in employment because of race, COlor, religion, national origin or sex.

I I. POLICY DISSEMINATION

A broadcast station must make effective efforts to make management, staff, and prospective employees aware that it

offers equal employment opportunity. The Corrmission considers the efforts listed below to be general~ effective. Indicate
each practice that your sTation follows. You also may list any other efforts that you have undertaken.

U:U NoTices are posted informing applicants and employees that the station is an Equal Opportunity Employer and that they
have the right to notify an appropriate local, State, or Federal agency if they believe they have been the victms of
discrmination.

o Our station's employment application form contains a notice informing prospective employees that discrmination
because of race, COlor, religion. national origin or sex is prohibited and that they may notify the appropriate local.
State, or Federal agency if they believe they have been the victms of discrmination.

L..J We seek the cooperation of the unions represented at the sTation To help mplement our EEO progr~ and all lIliOn
contracts contain a nondiScrminatiOn clluse.

[i] Other (sp.c ify) When airing help wanted announcements, we always include
the statement that we are an equal opportunity employer.

I I I. RECINJ T.ENT
lit broadcast statiOn must make efforts to attract Qualified mlnorlfy 1M women IPp/iCants for a/l fWles of jObs at the
statiOn whenev.r vlClnCieS occur.

Indicll••leh prlCtice that your statiOn follows and, where IPpropriate, liSt sources Ind l'lII'I'Ibers of r.ferrals.

o \Nhen we place employment Idvertlsements with media some of such Idvertisements ..e pllced with media whiCh
hllVe signifiCant circulation or viewership, or ..e of partiCular interest to minorities 1M women in the recruitment
..... Exa-nples of media utiliZed during the past 12 months and the number of minOrlfy lItdIor women referrals ..e:

N/A

NIrntler of Referrals

MinOrity Women
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o Recruit prospeCtive employees from educational institutions, including area schools and colleges with minority
and women enrolments. Educat ional institl.'Tlons contacted for recruitment purposes during the past 12 months

and the nlJ'Tlber of minority and/or women referrals are:

N/A

Educational InstituTion NlJ'Tlber of Referrals
Minority Women

D Contact a vanety of minority and women's organiZations to encourage the referral of qualified minority and
women applicants whenever job vacancies occur. Ex~ples of such organiZations contacted during the past 12
months are:

OrganiZation

N/A

NlJ'Tlber of Referrals
Minority Women

D We encourage present employees to refer qualified minority and women candidates
for job openings. The nlJ'Tlber of minority and/or women referrals are:

Minority Women

IV.

[i] Other (specify) and the nlJ'Tlber of minonty and/or women referrals are:

Announcements of employment opportunities over
the station and referrals from the Missouri Job

JOB HIRES

Minority

Service.

A broadcast station must consider applicants for job openings on a nondiscrminatory basis. Further, to assure that
qualified minorities and women are given due consideration for available positions, it must make efforts to encourage
them to appty for jOb openings.

Dunng the twelve-month periOd prior to filing this application beginning (Month-Day-Year)
.....;1=...:;O_-...:1=--.=8;...;8=- and ending (Month - Day - Year), ...;1::..::;0_-...:1=-.-..::8:..:9"'-- we hired:

During this period, for positions in the upper four job categories, we hired:

3

Total hires __-...:;8 _

Total hires, upper _

four categories

Minorities

Minorities

Women 5 _

1
Women _

V. PROMOT IONS

A broadcast station must promote individuals on a nondlscrminatory basis. Further, to assure that qualified minorities and
women are given due consideration for promotional opportunities, it must make efforts to encourage them to qualify
and appty for advancement.

twe Ive - month periOd prior to filinl1 0 _'ii!8 9 application beginning (Month - Day-Year)
and ending (Month-Day-Year) , we promoted:

Total promotions 3 Minorities Women 1__

During this period, in the upper four job categories, we promoted:

1 o
Total promotions, upper _

four categones

VI. AVAILABLE LABOR FORCE

Minorities Women

A broadcast station must evaluate Its employment profile and Job turnover against the availability of minorities and
women In the relevant labor market. The FCC Will use labor force data for the MSA in which your station is located, or
county data If the station is not located in an MSA, to evaluate your station's equal employment efforts. If you use
these data In your evaluation, you need not submit Them to the IOCC

FCC 3Qll (Page 4)



This section is optional:

AS an alternatille to MSA or county labor force data, you milY use other data that more accurately reflect the
percentages of women and minorities in the labor force available to your station. If such alternative data are used, that

data must be submitted on the table below and an explanation attached as to Why they are more appropriate

Blacks American
Percentage not of Asian or Indians

in the Women Hispanic PaCifIC or Alaskan Hispanics
Labor Force Origin Islanders Natilles

50%

The above information IS for: o M.S.A. o City o County

VI I. COMPLAINTS

o Other (spec Ify) (Estimate)

You must provide here a brief description of any complaint which has been filed before any body having competent
jurisdiction under Federal, State, territorial or local law, alleging unlawful discrmination in the employment practices of
the station Including the persons inVOlved, the date of filing, the court or agency, the file number (if any), and the
disposition or current status of the matter. Examples of such JuriSdiction milY include the Equal Employment Opportunity
Corrmission, state and local equal opportunity corrmlssions, or other appropriate agencies.

None

VI I I. OTHER INFORMATION

You milY also describe other information that you believe would allow the FCC to evaluate more completely your efforts
in providing equal opportunity In employment at your station. Submission of such information is optional. Among the
additional information you milY choose to provide are:

Arty training programs the station has undertaken that are deSigned to enable minorities and women to compete in the
broadcast employment market Inc Iud lng, but nOt necessarily Imited to, on- the - Job training and assistance to students,
Schools or colleges.

On-the-job training through the Meramec Regional Planning Commission.

Arty problems the station has experienced in assuring equal employment opportunity, or attracting Qualified minority and
women candidates for employment or promotion.

Any efforts the station has undertaken or will undertake to promote equal opportunity in its employment and to
encourage applications from minorities and women.

Continue airing help wanted announcements when needed, working with
local state job service office and Meramec Regional Planning
Commission.

FC C 311e (Page 5)



BRYAN, CAVE, M£PHEETERS Be M~ROBERTS
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WASHINGTON DC 200052689

(202) 289 6100

TELECOPIER'202:- 789 5454

Oc t 0 be r 30, 198 9

~oo NORTH BROADWAY

ST LOUIS MISSOURI 63102 2186

(314) 231·8600

333 SOUTH GRAND AVENUE

lOS ANGELES CALIFORNIA 90071·3171

(213) 628 sooo

350 PA~K AVENUE

NEw YORK NEW YORK lC>0226022

1212l BBB 1199

2800 NORTH CENTRAL AVENUE

PHOENIX ARIZONA 85004 1019

(6021 230 7000

1100 MAIN STREET

KANSAS CITY MISSOURI 641052112

1816l 842 '7444

Ms. Donna R. Searcy
Secretary
Federal Communications Commission
1919 M Street, N.W.
WaShington, D.C. 20554

Re: License Renewal Application
Station KLZE(FM)

[Formally KZBR]
Owensville, MO

Dear Ms. Searcy:

This office now represents Davel Broadcast Group, Inc.
("Davel"), the licensee of Station KLZE(FM), Owensville, MO.
In that capacity we hereby transmit in duplicate Davel's
application (FCC Form 303-S) for the renewal of the license for
Station KLZE. Appended thereto is the licensee's Broadcast
Equal Employment Opportunity Report (FCC Form 396) and the
requisite certification of RF radiation compliance.

Also submitted herewith is this firm's check in the
amount of $30 in payment of the requisite filing fee.

The license for Station KLZE expires as of February 1,
1990, and the instant application for renewal thereof was
therefore due to be filed no later than October 1, 1989. The
late filing of such application is due exclusively to inadver
tence related in turn to a breakdown in communications among
the licensee's principals and their then-communications
counselor. The particular circumstances attending the late
filing are more fully described at Exhibit No. 1 to the license
renewal application as such.

The Commission is advised that Station KLZE will fully
comply with the post-filing local notice requirements of the
relevant Commission Rules.



BRYAN, CAVE, M~PHEETERS 8c M~ROBERTS

Ms. Donna R. Search
October 30, 1989
Page 2

Davel regrets the inadvertence in question and the
Commission is assured that the licensee will hereafter strictly
comply with all Commission requirements relating to the
operation of Station KLZE.

:~

Enclosures
cc (w/enclosures):

Ms. Barbara Kreisman (FCC)



Approved by OMB
3000-0110

Expires S/311Q 1

APPLICATION FOR RENEWAL OIF LICENSE FOR
COMMERCIAL AND NONCOMMERCIAL AM, FM OR TV IROADCAST STATION

Feller,' Communications CommiSSion
waShington. D.C. 20~!l'

FCC 303-5
May 1988

For Corrrnission Fee Use On~ For Applicant Fee Use Onty
FEE NO: OH0167:J5

Is a fee submitted with this

FEE TYPE: MRY app lication' [EI YesD No

30. () 6 If No, indicate reason therefor (Check one box):
FEE AMT: 0 Nonfeeable application

JO SEO: 0 I Fee Exempt (See 47 CF.R. Section 1.11 12)

0 Noncommercial educational licensee

For CorrrnissiOn Use On~: File No. 0 Goverrmental entity

1. Name of Applicant 4. Have the following reports been filed with the Corrmission:
Davel Broadcast Group. Inc.

Mailing Address
(al The Broadcast Station Annual Employment Dyes [E]No

309 B North First Street Reports <FCC Form 395-8) as reQuired

( State I ZIP Code
by 47 CF.R. Section 73.3612'

Owensville MO 65066 If No, attach as Exhibit No. --!.- an explanation.

2. nilS application is for:
. . ,•... ~"\

DAM [ilFM D TV (b) The ap~>lh'~~'R~port (FCC 0 V8S D No
(a) Call Letters: (b) Pnncipal Corrmunlty:

Form 3 . 23 - E) as reQuired by 47

KLZE City State
CF.R. Section 73.36 1S'Q~Q

(Formerly KZBR) O~.,7ensville MO
If No, give .~~~format;on:

3. Attach as Exhibit No. .....::.:... an identification of aNo/ FM Date last 0 ship report was filed

booster or TV booster station for which renewal of Call letters of station for which it was filed
'.> ~

license is also reQuested. t·
' ..,'t.,

a. hi



5. Is the appliCant in compliance with the provisiOns of $ectiOn 310 of the CorrrnuniCations Act of 1934, as ~ Ves 0 Nt
wnended, relating to interests of aliens and foreign goverrments?

If No, anach as Exhibit No. --==- an explanatiOn.

6. Since the filing of the appliCant's last renewal appliCatiOQ for this statiOn or other majOr application, has an 0 Ves f'X1 No
adverse finding been made or final actiOn been taken by 'any co\M't or adminIstrative body with respect to the ~
appliCant or perties to the appliCation in a civil or crminal proceeding, brought under the provisiOns of any law
relating to the follOwing: any felony; broadcast related antitrust or unfair competition; crmina! fraud or fraud
before another goverrmental unit; or discrminatiOn?

,t Ves, .nach .s Exhibit NO. ...:.:... a full description of the persons and maners involved, inCluding an
identifiCation of the court or adminiStratiYe bOdy and the proceeding (by dates and file nunbers) and the
disposition of the litigation.

7. Would a CorrmissiOn grant of this appliCation come within 47 CF.R. Section 1.1307, such that it may have a 0 VII 0 No
S ignif iCant e""irormental rnpact?

If ves, attach as EXhibit No. -= an E""irormen1l1 Assessment required by 47 CF.R. SectiOn 1.131 1.

If NO, explain brief.". why not. (See attached certification)

B. Has the appliCant placed In itS station's publiC Inspection file at the appropriate tmes the documentation required [[] V. 0 Nc
by 47 CF.R. SectiOns 73.3526 or 73.3527?

It No, attach as ExhiOit No. ..:.:.- • complete statement 01 explaNtiOn.

Th. APPLICANT h.rlby WI i.1I
••gul.tory powlr of thl Unihd
aulho' illt ion in accordanc. with

Ih. APPliCANT Icknowl.dgll
r.pr ...ntat iOnl Ind thlt Iff thl

Iny cilia to tho UII of Iny part icull' fraqu.ncy 0' of tho Illetro..gn.t ie Iplet,u," II Igl' the
Stlhl b.clu.. of tha pro. ioul UII of tho ..... whlth.r by I ieln.. or olh.rw ill, Ind r.q" an

thi, application. (S.. Saction 304 of tho Co_,cltionl Act of 1934, II I ..nd.d.)
thll III tho ltott..nll ..dl in thi, Ipplieltion Ind Ittochad ..hibih It' conl.d.rld NII"al
••h,bill Ire I _toriar plrt hlreof and Irl ,neorporlttd hlr.in II lit out in full in tho applieltoon.

CERTFICATlON: I certify that the ltateMent, In thl, application ..e true, c01'1'4) lete. and correct to the belt of my knowledge and
bllI,f, and ... mad. In good faith.

"...-----... ------
lIWne

Davel Broadcast Group, Inc. Signlllln
uJ~~ A-

:-/
Trtle DateVice President 10/26/89

WILLFUL FALSE STATEMENTS MADE CN THIS FORM ARE PlNISHABLE BY FN AN) IMPRISCNMENT. U.S. COOE, TITLE 18. SECTlCN 1001.



In Re: Station KLZE(FM)
Owensville, MO
(Renewal of License)

The applicant certifies that the authorized facilities and

operations of Station KLZE, Owensville, MO do not expose

workers or the general public to unsafe RF radiation levels and

that the station is in compliance with applicable RF radiation

standards.



Exhibit No.1
Para 4(a)
FCC Form 303-S
Station KLZE(FM)
Owensville, MO

For the reasons shown below, Davel Broadcast Group, Inc.,
the licensee of Station KLZE is unable now to certify that the
requisite Annual Employment Report (FCC Form 395-B) for that
station was in fact filed with the Commission during its tenure
as the licensee. As Commission records will reflect, Davel
assumed control of Station KLZE in October, 1988, incident to
the assignment of the KLZE license from Owensville Communi
cations Co. The station had first gone on the air in 1987.
The first Form 395 report required of Davel was to have been
filed on May 31, 1989. At that time, one Mr. Paul Brewer was
the on-si te manager of the station' s operations and affai rs.
Mr. Brewer subsequently left the station and was replaced in
Apri 1, 1989, by Mr. Mike Robinson. From the inception of its
assumption of control of Station KLZE until quite recently,
Davel had relied in part upon a consultant organization for
advice with respect to FCC filing requirements, timing, etc.
Incident thereto, Davel had assumed that relevant filing
requirements had and would be satisfied.ll In this respect,
the Commission is advised that Dave1 has, with an exception not
relevant here, now terminated the mentioned consultancy agree
ment and has reta i ned the Washingt on leg a 1 counse 1 submi t t i ng
this application to assist it in assuring that all relevant
reporting and other requirements are strictly satisfied in the
future.

As to the employment data which would have been reportable
in the 1989 annual report for KLZE, there is appended hereto a
table reflecting relevant data as of May 31, 1989 in a form
consistent with Sections V-A and V-B of FCC Form 395-B. The
licensee will assure the timely filing of the next required
Annual Employment Report.

11 Neither of the existing principals of Davel, both
resident in Columbus, Georgia, had had any prior
experience in the ownership, operation or regulatory
compliance related to broadcast stations.



Federal Commun,cat,ons CommiSSion
,'VaSh,ngt'Jn. D.2. '20554

BROADCAST EOUAL EMPLOYMENT
OPPORTUNITY PROGRAM REPORT

(To be filed with broadcast license renewal application)

(For FCC Use Only)

Approvea by C:::MR
3060-0113

EXI" es 9/30/90

Call Letters
KLZE Code No.

Name of Licensee .
City and Stlte which stltion

is I ic:ensed to serve

fVPE OF BROADCAST STAT ION (Check one)

Davel Broadcast Group, Inc.

Owensville, MO------------------

0 AM D TV

0 FM D Low Power TV

L Combined AM 8. FM 0 International
in same area

Commercial Broadcast Station Noncommercial Broadcast Station

o Educational Radio

o Educational TV

SEND NOTICES AND COMMUNICATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS INDICATED
BELOW:

Name Street Address

Mike Robinson 309 B North First Street
City State IZIP Code ITelephone No.

Owensville MO 65066 ( 314) 437-4175

FILING INSTRUCTIONS

Broadcast station licensees are required to afford equal opportunity to all qualified persons and to refrain from c:jiscrminating in

employment and related benefits on the basis of race, color, national origin, and sex. See Section 73.2080 of the Commission's
Rules. Pursuant to these requirements, a license renewal applicant wJoo emplOyS five or more full-time station employees must file

a Jrt of its activities to ensure equal employment opportunity fo' women and minority groups (that is, Blacks not of Hispanic
on,,"l, Asians or Pacific Islanders, American Indians or Alaskan ~Jatlves, 3nd Hispanics). If minority group representation in the

available labor force is less than five percent (in the aggregate), equal employment opportunity (EEO) program information for
minority group members need not be filed, However, EECI prcgrar InfDrmatlon must be flied for women since hey comprise a

significant percentage of virtually all area labor forces, If ,1" aDp i'ln' 8r'~pIO\'c fewer than five !ull-tme employees, no equal
employment opportunity activity informallc r, ',eed be f ,led

A copy of this report must be kept In The station's publiC file. n,ese actions are required to obtain license renewal. Failure to
meet these requirements may result "I I,cense renewal being de a\leo or denieeJ. These requirements are cont,lined in SeCTion
73.2080 of the FCC Rules (47 CFR ,< 2C801, and are authorlzeej t', ''',e (ommunlcatlons Act of 1934, as amend')d.

o If your station employs fewer than five full-h'ne emplovees check the bOX at left, complete the certification below, return
the form to the FCC, and place -j copy In your' station's oublt, flip {au do r)ot have to complete the rest (,f the form.

If your station employs five or more full-time employees, yoU must complete all of this form and follow all
Instructions.

W If minority group representation In the available labor forc', I '8S5 'han 5 percent Un the aggregate) and you choose not to
file EEO program information for -ninority groups, check Ihe jr )(.' left end complete the rest Of this forrn with only the
,nformation for your program dlfecTerj towards WO'I,en,

FCC 396
January 1988



CERTIFICATION

This report must be certified, as follow".'

.A. By licensee, If an individual;

B. By a partner, if a partnersh ip (general DarUler, if a limited DarlnNS'llD '.

C. BV an officer, If a corporation or an assocatlon; or

il. BV an attor'ley of the licensee, '1'1 case ot Dhysical dlsabil,tyH absen' e 'rr 1'1" The Jnited States of the I'censee.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE lB, SECTION 1001.

i certify 10 the best of my knowledge, Information and belief, ail statements contained In this report are true and correct.

<=>
f'- ~,. 7 '"Slgne,j ,;.", .,

I \ ~

, I ..k:?:._ "-.-' v-. ,,--~!'---~--' -
Title

Vice President
Date

10-26-89
N<Jne of Respondent

William A. O'Dell
Telepho'le No. (include area code) I404 - 576-3400

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The solicitation of personal information requested in this application IS authorized by the Communications Act of 1934, as
amended. The principal purpose for which the information will be used IS to determine if the license renewal requested is
consistent with the public interest. The staff, consisting variously of attorneys, accountants, engineers, and applications eX<Jniners,
will use the information to determine whether the license renewal application should be granted, denied, dismissed or designated
for hearing. If all the information requested is not provided, the application may be returned without action having been taken
upon it or its processing may be delayed while a request is made to provide the missing information. Accordingly, every effort
should be made to provide all necessary information. Your response IS required to obtain the requested authority.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U..
55211/e)(31 AND THE PAPERWORK REDUCTION ACT OF 1980, P.L. 96-511, DECEMBER 11, 1980,44 U.S.C. 3507.

FCC 396 (page 2>
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The purpose of this document is to remind broadcast station licensees of their equal
employment opportunity responsibilities and to provide the licensee, the FCC and the
public with information about whether the station is meeting these requirements.

GENERAL POLICY

A broadcast station must provide equal employment opportunity to all qualified Individuals without regard to thew I ace, color,
religion, national origin or sex in all peroonnel actions including recrul1ment, evaluation, selection, promotion, ccmpensation,

training and termination.

A broadcast station must also encourage applications from qualified "linorties and women for hiring and promotion '0 all types

f Jobs at the station.

RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must asign a particular official overall responsibility for equal employment opportunity at the station. That
official's n<rne and title are:

NAME Mike Robinson TITLE General Manager

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment,
'aluation, selection, promotion, compensation, training and termination of employees to ensure that no person is

discriminated against in employment because of race, color, religion, national origin or sex.

I I. POLICY DISSEMINATION

A broadcast station must make effective efforts to make management, staff, and prospective employees aware that it
offers equal employment opportunity. The Commission considers the efforts listed below to be generally effective. Indicate
each practice that your station follows. You also may list any other efforts that you have undertaken.

!lLJ Notices are posted informing applicants and employees that the station is an Equal Opportunity Employer and that they
have the right to notify an appropriate local, State, or Federal agency if they believe they have been the victms of
discrmination.

o Our station's employment application form contains a notice informing prospective employees that discrmination
because of race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local,
State, or Federal agency if they believe they have been the victms of discrmination.

L.J We seek the cooperation of the unions represented at the station to help implement our EEO progr<rn and all union
contracts contain a nondiscrmination clause.

[i] Other (specify) When airing help wanted announcements, we always include
the statement that we are an equal opportunity employer.

I II. RECRUITMENT
A broadcast station must make efforts to attract qualified minority and women applicants for all types of jobs at the
station whenever vacanc ies occur.

Indicate each practice that your station follows and, where appropriate, list sources and nunbers of referrals.

o When we place employment advertisements with media some of such advertisements are placed with media which
have significant circulation or viewership, or are of particular interest to minorities and women in the recruitment
area. Examples of media utiliZed during the past 12 months and the number of minority and/or women referrals are:

N/A

Number of Referrals

Minority Women

FCC 398 (Page 3)



o Recruit prospective employees from educational institutions including area schools and colle.ges with minority
and women enrollments. Educational Institutions contacted 'Jr recruitment purposes dunng the paSt 12 months

and the number of minority and/or women referrals are:

N/A

Educational Institution Number of Referrals
Minority Women

D Contact a variety of minority and women's organizations to encourage the referral of qualifieij minority and
women applicants whenever job vacancies oc~ur. examples of such organizations contacted during the past 12

months are:

Organization

N/A

Number of Referrals
Minority WomE'

D We encourage present employees to refer quallfleeJ minority and women candidates
for job openings. The number of minority and/or worre" referrals are:

Minority Women

IV,

[i] Other (specify) and the number of minority and/or' women referrals are:

Announcements of employment opportunities over
the station and referrals from the Missouri Job

JOB HIRES

Minority

Service.

A broadcast station must consider applicants for job openings on a nondiscriminatory basis. Further, to assure that
qualified minorities and women are given due consideration for available positions, it must make efforts to encourage
them to apply for job openings.

During the twe Ive -month period prior to filing this application beginning (Month - Day-Year)
__1...;;O_--.;;;;1_-_8;...:;.8 and ending (Month-Day -Year" ...;1=-:.0_-_1;;;;;..--..;8"-"-9 we hired:

Total hires 8 Minorities Women ..::5 _

During this period, for positions In the upper four job categoCies. '\Ie hired:

3
Total hires, upper _

four categories
Minorities

1
Women _

V. PROMOT IONS

A broadcast station must promote Individuals on a nondiSCriminatory basis. Further, to assure that qualified minorities and
women are given due consideration for promotional opportunities, it must make efforts to encourage them to qualify
and apply for advancement,

twelve-month period prior te filin~°-If i~ 89 application beginning (Month - Day- Year)
and ending (Month Day-Year) , we promoted:

Total promotions 3 Minorities Women 1

During this period, in the upper four job categories, we promOieej

1 °Total promotions, upper _

four categories

VI AVAILABLE LABOR FORCE

Minorities Women

A broadcast station must evaluate its employment profile and job turnover against the availability of minorities and
women in the relevant labor markeT The FCC will use lab 0" force data for the MSA in which your station is located, or

county data if the station IS nOt located in an MSA, 10 e'Jaluate your station's equal employment effor!s. If you use
these data in your evaluation, JOt; r"ed not submit Then' tj '~!e F'-
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ThiS section is optional;

As an alternative to MSA or county labor force data, you may use other data that more accurately reflect the
percentages of women and minorities in the labor force available to your station. If such alternative data are used, that
data must be submitted on the table below and an explanation attached as to why they are more appropriate.

Blacks American
Percentage not of Asian or Indians

in the Women Hispanic Pac ific or Alaskan H'spanics
Labor Force Origin Islanders Natives

50%

The above information is for: o M.SA o City o County

VII. COMPLAINTS

o Other (specify) (Estimate)

You must provide here a brief description of any complaint which has been filed before any body having competent
jurisdiction under Federal, State, territorial or local law, alleging unlawful discrmination in the employment practices of

the station including the persons invOlved, the date of filing, the court or agency, the file number (if any), and the
disposition or current status of 1he matter. Examples of such jurisdiction may include the Equal EmploymenT Opportunity
Commission, state and local equal opportunity commissions, or other appropriate agencies.

None

VI I I. OTHER INFORMATION

You may also describe other information that you believe would allow the FCC to evaluate more completely your efforts
in providing equal opportunity In employment at your station Submission of such information is optional. Among the
additional information you may choose to provide are:

Any training programs the station has undertaken that are designed to enable minorities and women to compete in the
broadcast employment market Including, but not necessarily limited to, on-the - job training and assistance to students,
schools or colleges.

On-the-job training through the Meramec Regional Planning Commission.

Any problems the station has experienced in assuring equal emp lovment opportunity, or attrac1 ing qualifiee minority and
women candidates for employment or promotion.

Any efforts the station has undertaken or will undertake to promote equal opportunity in i1s employment and to
encourage applications from minorities and women.

Continue airing help wanted announcements when needed, working with
local state job service office and Meramec Regional Planning
Commission.
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